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(57)Abstract: 

PROBLEM TO BE SOLVED: To select an education program without mismatch. 
SOLUTION: A personnel information server 500 manages an important role matter 
competency database 506 and a personal competency database 505. An employee 
of a company can recognize a competency item and a level required for a desired role. 
When the employee designates the competency item and the level, while referring to 
an education menu table, a learning resource guide server 300 presents an education 
program. When the employee transmits an application while using an application form, 
the data of the application are processed by the application processing program of an 
education program managing organization 20 and the contents of the application are 
sent to an education program information providing organization 30 by mail. 
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* NOTICES * 
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damages caused by the use of this translation. 

1 This document has been translated by computer. So the translation may not reflect 
the original precisely. 

2. **** shows the word which can not be translated. 

3. In the drawings, any words are not translated. 



CLAIMS 



[Claim(s)] 

[Claim 1] A correlation information storage means to memorize the correlation 
information which associates a means to input a competency item and its level, and 
each level and the educational program of a competency item, A means to specify the 
educational program which corresponds with reference to the above-mentioned 
correlation information storage means based on the competency item and level which 
were inputted, A means to display the information on the educational program which 
carried out [ above-mentioned ] specification, and a means to accept the application 
of attendance of the above-mentioned educational program in relation to presenting 
of the information on the above-mentioned educational program, Educational 
program selection exchange equipment characterized by having a means to notify 
those who manage the above-mentioned educational program of the application 
which the means received the account of a top received. 

[Claim 2] Educational program selection exchange equipment according to claim 1 
which has further a means to notify those who manage the above-mentioned 
correlation information of the information about the application which the means 



received the account of a top received. 

[Claim 3] In the educational program support system which comes to connect the 
intranet system which offers educational program exchange, and the educational 
program managerial system of those who manage an educational program through a 
network A means by which the above-mentioned intranet system inputs a 
competency item and its level, A correlation information storage means to memorize 
the correlation information which associates each level and the educational program 
of a competency item, A means to specify the educational program which 
corresponds with reference to the above-mentioned correlation information storage 
means based on the competency item and level which were inputted, A means to 
display the information on the educational program which carried out 
[ above-mentioned ] specification with an educational program information storage 
means to memorize each information on an educational program, A means to accept 
the application of attendance of the above-mentioned educational program in relation 
to presenting of the information on the above-mentioned educational program, It has 
a means to notify those who manage the above-mentioned educational program of 
the application which the means received the account of a top received. The 
above-mentioned educational program managerial system It has a means to receive 
the notice of the above-mentioned application, and an educational program 
information storage means to memorize the information on the above-mentioned 
educational program. Further the above-mentioned intranet system The educational 
program selection support system characterized by having a means to make 
modification of the educational program information storage means of the 
above-mentioned educational program managerial system reflect in the contents of 
storage of the educational program information storage means of the 
above-mentioned intranet system. 



[Claim 4] The correlation information storage step which memorizes the correlation 
information which associates the step which inputs a competency item and its level, 
and each level and the educational program of a competency item, The step which 
specifies the educational program which was memorized at the above-mentioned 
correlation information storage step based on the competency item and level which 
were inputted, and which relates and corresponds with reference to information, The 
step which displays the information on the educational program which carried out 
[ above-mentioned ] specification, and the step which accepts the application of 
attendance of the above-mentioned educational program in relation to presenting of 
the information on the above-mentioned educational program, The educational 
program selection exchange approach characterized by having the step which 
notifies those who manage the above-mentioned educational program of the 
application which the means received the account of a top received. 
[Claim 5] The correlation information which associates the step which inputs a 
competency item and its level, and each level and the educational program of a 
competency item the account of ** The correlation information storage step to fear, 
The step which specifies the educational program which was memorized at the 
above-mentioned correlation information storage step based on the competency item 
and level which were inputted, and which relates and corresponds with reference to 
information, The step which displays the information on the educational program 
which carried out [ above-mentioned ] specification, and the step which accepts the 
application of attendance of the above-mentioned educational program in relation to 
presenting of the information on the above-mentioned educational program, The 
storage which is used in order to make a computer perform the step which notifies 
those who manage the above-mentioned educational program of the application 
which the means received the account of a top received and which made educational 



program selection and memorized the program of use. 



DETAILED DESCRIPTION 



[Detailed Description of the Invention] 
[0001] 

[Field of the Invention] This invention relates to the educational program selection 
exchange technique of showing those who are going to take a lecture on an 
educational program the educational program corresponding to the capacity which 
each one wants to reinforce, or level. 
[0002] 

[Description of the Prior Art] personnel's capacity and skill - a company -- ** - it is the 
most important property and it is important to make a lecture on the suitable 
educational program for personnel take. However, it becomes personnel's proper 
******, the contents of the educational program, and a mismatch in many cases, and, 
in such a case, investment is not fully employed efficiently. A system which chooses 
and proposes the educational program corresponding to personnel's proper ****** to 
personnel or a manager is desired. 

[0003] By the way, grasping a worker and the both sides of a job with a competency 
model, and using for talented-people site planning recently, is proposed. Competency 
is the knowledge and capacity according to individual which is needed in order to 
perform a job, and is suitably set up about general capacity, a know how, rating, etc. 
Evaluation is given to a worker about each of a part or all competency, level gives, 
and it is ******. Moreover, competency level required for it also about a job is set up. 



And when there is a job offer about a predetermined job, the worker who clears each 
competency level of the job can be chosen as a candidate. If this competency model 
is adopted, exact capacity grasp will be attained, and it becomes possible to perform 
talented-people arrangement based on exact capacity evaluation. These people are 
proposing about the talented-people information management technique in which the 
competency model was used effectively from such a viewpoint (Japanese Patent 
Application No. No. 354047 [ 11 to ]). 

[0004] this invention person discovered that it was effective to use a competency 
model, as a result of examining wholeheartedly the technical problem relevant to 
selection of a previous educational program. 
[0005] 

[Problem(s) to be Solved by the Invention] This invention is made in consideration of 
the above situation, and aims at offering the educational program selection exchange 
technique of showing an educational program using a competency model. 
[0006] 

[Means for Solving the Problem] According to this invention, in order to attain the 
above-mentioned purpose, the configuration as a publication is adopted as a claim. 
Namely, a means to input a competency item and its level into educational program 
selection exchange equipment according to this invention, The correlation information 
which associates each level and the educational program of a competency item the 
account of ** The correlation information storage means to fear, A means to specify 
the educational program which corresponds with reference to the above-mentioned 
correlation information storage means based on the competency item and level which 
were inputted, A means to display the information on the educational program which 
carried out [ above-mentioned ] specification, and a means to accept the application 
of attendance of the above-mentioned educational program in relation to presenting 



of the information on the above-mentioned educational program, He is trying to 
establish a means to notify those who manage the above-mentioned educational 
program of the application which the means received the account of a top received. 
[0007] In this configuration, selection of a fine educational program is attained with a 
competency item and its level. 
[0008] 

[Embodiment of the Invention] Hereafter, the example of this invention is explained. 
[0009] Hereafter, the example which applied this invention to 
management-of-personal-information equipment is explained. This example offers 
educational program selection exchange as part of management of personal 
information. Moreover, in this example, the educational program information offer 
organization which provides a system installation organization with the system 
installation organization which has introduced management-of-personal-information 
equipment, the educational program management organization which manages an 
educational program, and educational program information is in cooperation. A 
system installation organization is the usual firm etc. and is an organization which is 
going to promote the education of constituents, such as personnel. Educational 
program management organizations are organizations which provide a participant 
with an educational program, such as a university, or an organization which manages 
this in response to commission. An educational program information offer 
organization is an organization which offers the information for educational program 
selection. An educational program is good in various modes, for example, has a 
correspondence course, Web Based Training, attending school, etc. 
[0010] Drawing 1 shows relation with the system installation organization 10, the 
educational program management organization 20, and the educational program 
information offer organization 30. These organizations 10, 20, and 30 can connect 



mutually through the Internet 40. The system installation organization 10 is building 
intranet 100 ( drawing 2 ), and it has the web browser (refer to drawing 2) of the client 
equipments 601 , 602, and 603, and the learning resource guide server 300 grade so 
that it may mention later. Fundamentally, the learning resource guide server 300 
consists of a web server and an application server, and offers the information about 
an educational program. This learning resource guide server 300 holds the 
information (here, it is also called an educational menu table) which matches a 
competency item and its level, and the educational program corresponding to this. 
The educational program information offer organization 30 prepares and offers this 
educational menu table. The educational program management organization 20 
holds web server 20a, application server 20b, etc. which indicate the educational 
program to offer. Moreover, the educational program information offer organization 30 
has mail server 30a etc. The personnel of the system installation organization 10 
access the learning resource guide server 300 using a web browser 602, specify a 
competency item and level, and search the educational program corresponding to it. 
After retrieval, the personnel of the system installation organization 10 send the data 
of an application to the educational program management organization 20, when 
taking a lecture on the educational program. Moreover, the information relevant to an 
application is sent to the educational program information offer organization 30 at 
coincidence. The educational program information offer organization 30 can charge 
the margin according to the contents of an application based on the contract between 
educational program management organizations etc. 

[0011] The management-of-personal-information equipment of a system installation 
organization is explained to a detail below. 

[0012] Drawing 2 shows the configuration of the 
management-of-personal-information equipment of the system installation 



organization 10 as a whole. The management-of-personal-information equipment of 
this example consists of the various servers and clients which were connected to 
intranet 100. It is also possible to mount in a stand-alone computing system, of 
course, and constituting using a general aviation is also possible. 
[0013] In drawing 2 , a web server 200, the learning resource guide server 300, the 
security server 400, and the various client equipments 601, 602, and 603 are 
connected to intranet 100. Moreover, the personnel information server 500 is 
connected to the web server 200. 

[0014] A web server 200 constitutes the so-called 3 hierarchy system, and operates 
also as an application server. Specifically in the host concerned, the HTTPD 
(hypertext transfer demon) server 201, the application server 202, and the log in 
function manager 203 grade are operating. The HTTPD server 201 exchanges a 
message (a request, response) between the web browsers of the client equipments 
601, 602, and 603. An application server 202 performs distributed transaction 
management, communication service, a system management, and database access. 
Under exchange of an application server 202, the HTTPD server 201 takes out a web 
page (contents) and various information from the personnel information server 500 
and the learning resource guide server 300, generates a new web page, and 
transmits to the client equipments 601, 602, and 603. The static web page which 
HTTPD server 201 the very thing holds is also suitably transmitted to the client 
equipments 601 , 602, and 603. 

[0015] The log in function manager 203 of a web server 200 manages the log in from 
the client equipments 601 , 602, and 603. 

[0016] The security server 400 holds personnel's (worker) authentication information, 
and offers authentication functional service using this authentication information. 
[0017] The learning resource guide server 300 is an information offer server using the 



usual HTTP, and shows the educational menus (educational menu table etc.) 302 to 
the web browser of the client equipments 601, 602, and 603 by the HTTPD server 
301. This learning resource guide server 300 can also be directly accessed from the 
client equipments 601 , 602, and 603, and can also be accessed through a web server 
200. 

[0018] The personnel information server 500 possesses the RDBMS (Relational 
Database Management System) server 501, and this RDBMS server 501 has 
managed the HTML screen creation information database 502, the personnel 
information database 503, the competency dictionary database 504, the individual 
competency database 505, the requirements competency database 506 for a role, 
and the role information database 507. 

[0019] This personnel information server 500 offers the following services. 
** Exhibit the open role dictionary and competency dictionary of personnel information. 
A role dictionary describes the contents and required competency about the role (job) 
of an in-house. Competency means the capacity and the know how which are needed 
in carrying out the role. A role dictionary can be searched and required information 
can be acquired. A competency dictionary describes the contents of competency, and 
the guide of the level decision. A competency dictionary is searched and the 
information about desired competency can be acquired. 

[0020] ** Register the various competency of the registration individual personnel's 
competency using self-assessment and evaluation of a superior official. It is 
subdivided by the competency item of thousands and competency consists of a 
competency item common to various roles, a special competency item, etc. About a 
common competency item, all personnel are deeds about registration fundamentally. 
Additional registration of the special competency related for every personnel about a 
special competency item is carried out, and the level is set up. Assignment of the 



competency level of 0-5 is attained at the competency item, the competency level of 
self-assessment, a superior official's evaluation competency level, etc. are inputted, 
and predetermined competency level is registered as a definite value. Excelling in this 
example, so that level becomes large is shown. In addition, the detail of the register 
operation of individual competency is mentioned later. 

[0021] In addition, competency is registered also about the role of an in-house. This 
setup is beforehand performed by the Personnel Department gate. Of course, 
correction is also possible. 

[0022] ** Personnel matching personnel, a superior official, the Personnel 
Department gate, etc. can investigate the role which was suitable for the personnel 
concerned using the competency information and the competency information on 
various roles which are registered about the personnel concerned. Moreover, when 
the competency level of the personnel concerned is corrected to simulation about 1 or 
two or more competency items and the competency of the personnel concerned 
improves, it can know what kind of role can be borne. A guide (carrer path) can be 
given to the personnel concerned by this **. 

[0023] ** A role matching Personnel Department gate etc. can specify required 
talented people based on a role or competency, when there is a job offer. The 
competency information on a role and individual competency information are used for 
this specification. In addition, indispensable competency level and the competency 
level of expectation are set to the competency item of a role. Indispensable 
competency level is level needed for the job at worst, and expected competency level 
is more desirable level. 

[0024] In addition, as shown also in drawing 4 , service of the 
management-of-personal-information equipment of this example is classified into 
matching for information disclosure and personnel affairs, and individual matching so 



that it may explain later. Information disclosure releases the various information used 
for human-resources development and talented-people arrangement, and, 
specifically, releases role information, appointment information, and competency 
dictionary information. Matching for personnel affairs is used for the purposes, such 
as a job offer, and offers service of role matching, personnel and role matching, and 
personnel matching. Role matching and personnel matching were already explained, 
that for which a personnel individual uses individual matching for the purpose, such 
as self-education, - it is -- role matching and him - there is matching. The candidate 
for matching is him, and he matching sorts out the role which suits without specifying 
a candidate, and is one of the personnel matching. Although role matching and 
personnel (he) matching can be performed in both personnel matching and individual 
matching, actuation, a display, and access have various differences from a viewpoint 
on security. 

[0025] Client equipment 601 is an object for the Personnel Department gates, and it 
can operate the RDBMS server 501 of the personnel information server 500 using the 
client application built using BisualBasic (trademark of U.S. Microsoft Corp.) while it 
peruses various information by the web browser. This client application can perform 
characteristic overhead operation of only the Personnel Department gate. 
[0026] Usual personnel and a usual superior official (manager) use the client 
equipments 602 and 603, respectively, and they carry out perusal actuation of the 
personnel information by the usual web browser. 
[0027] Actuation of this example is explained below. 

[0028] Especially drawing 3 shows the detail of personnel matching (he matching) 
and role matching among actuation of this example. In addition, the requirements 
competency information for role people and a he competency information input shall 
be completed in advance. 



[0029] First, personnel matching is explained. Personnel matching is offered as a part 
of personnel matching service or individual matching service. 
[0030] [Step S10]: Starting of management-of-personal-information application is 
performed. For example, a user (personnel) chooses 
management-of-personal-information application from the service list of in-houses 
using a web browser. 

[Step S11]: Perform log in authentication, if management-of-personal-information 
application starts, a user's ID and authentication information will supply the security 
server 400 through a web server 200 and the log in function manager 202 - having - 
authentication information being based - him » authentication is performed. 
[Step S12]: Perform an actuation authority check. It checks whether based on a user's 
ID, the user concerned has actuation authority. 

[Step S13]: In order to perform individual matching, choose the personnel for 
matching. If authentication is successful at step S12, the HTTPD server 201 of a web 
server 200 will display Screen 1-1 which transmits the web page for personnel 
selection to client equipment, and is shown in drawing 4 and drawing 5 . In addition, 
drawing 5 performs personnel selection from an output list, after searching by 
specifying a section name. 

[0031] It must have authority, when choosing personnel. This authority is 
fundamentally [ as the access permission of personnel information ] the same. For 
example, the personnel itself, a superior official, etc. can choose the personnel 
concerned, and can perform individual matching. In addition, by the default, he is 
chosen automatically. 

[0032] [Step S14]: The competency information of the personnel for matching is taken 
out. The application server 202 of a web server 200 takes out the competency level of 
the competency item of the personnel concerned from the individual competency 



database 505 based on ID of the personnel for matching, creates the web page for a 
display, and as a user's client equipment is supplied and it is shown in Screen 1-2 of 
drawing 6 , it displays the competency information of the personnel for matching. In 
the example of drawing 6 , a competency code and a competency name are 
displayed and the level is written together. A user can edit this level now by the pull 
down menu. For example, it can edit supposing future competency level and 
simulation can be performed. It does not edit, but when matching on the present level, 
it progresses to step S15. In editing, it progresses to step S16. 
[0033] [Step S15]: In order to match on the present competency level, operate 
"matching" carbon button ( drawing 6 ) which directs matching as it is. 
[0034] In addition, as the mode of matching, "more than indispensable level", "more 
than expected level", and 1 of three of "being below expected level more than 
indispensable level" can be chosen with a radio button. 

[0035] According to actuation of "matching" carbon button, activation of matching is 
directed to the application server 202 of a web server 200. It is notified that an 
application server 202 does not have edit of competency level, the competency 
information of the personnel concerned is taken out from the individual competency 
database of the personnel information server 500 based on this, and the role which 
searches the requirements competency database for a role and corresponds 
according to matching mode is specified. The number of the role first hit as a retrieval 
result is displayed (Screen 1 -4 of drawing 8 ). 

[0036] [Step S16]: A user can correct the competency level of each competency item 
using a pull down menu, as shown in Screen 1-3 of drawing 7 . For example, the role 
which was suitable for itself in consideration of its future competency level can be 
searched. [ future ] 

[0037] Actuation of a [step S17]:"matching" carbon button ( drawing 7 ) sends 



directions of matching to a web server 200 with a correction parameter. An application 
server 202 takes out the competency information of the personnel who search an 
individual competency database and correspond based on this, modifies parameter 
level based on a correction parameter, and searches the requirements competency 
database 506 for a role, for example, specifies the role corresponding to future 
competency. The number of the role first hit as a retrieval result also in this case is 
displayed (Screen 1-4 of drawing 8 ). 

[0038] [Step S18]: If the "yes" carbon button is operated in Screen 1-4 of drawing 8 
and a display is directed, the web page which displays the list of role candidates with 
which the application server 202 of a web server 200 is adapted will be created, it will 
transmit to client equipment, and Screen 1-5 shown in drawing 9 will be displayed. A 
role name, grade, etc. are described by the entry of each role, and the radio button for 
selection is formed. A user operates the radio button for selection of the entry of a role 
which wants to know a detail. 

[0039] [Step S19]: If a "result display" carbon button is operated in Screen 1-5 of 
drawing 9 , the detail (competency information) of the role chosen with a user's 
competency information will be displayed. For example, Screen 1-6 of drawing 9 is 
displayed. Thereby, a user can know how much the role concerned is suited. When 
two or more roles are chosen, it displays one role at a time. 
[0040] [step S20]: - Screen 1-5 of drawing 9 - setting - "-- present - business « the 
personnel who take charge of the role chosen when the person display" carbon 
button was operated now are displayed, when selection actuation of the 
predetermined personnel is carried out after this, it is shown in Screen 1-5 of drawing 
12 - as - being concerned - present - business - a person's competency 
information is displayed with the competency information on a role, thereby being 
concerned - present - business - the adaptation degree to a person's role is 



displayed. 

[0041] [Step S21]: In Screen 1-6 of drawing 10 , the competency which is insufficient 
of users about a role is highlighted by color specification. If a user does selection 
actuation of the competency of ****, a corresponding argument is sent to a web server 
200, and the application server 202 will search the competency dictionary database 
504, will web-ize information to competency, and will transmit to client equipment. 
[0042] [Step S22]: If there is a carbon button which chooses an educational menu in 
the web page of competency information and this is chosen, a corresponding 
argument will be sent to a web server 200, the web page to which the application 
server 202 corresponds from the learning resource guide server 300 will be taken out, 
it will transmit to client equipment, and an educational menu will be displayed. 
[0043] [Step S23]: A user can propose to education using the menu of step S22. 
[0044] Role matching is explained below. This role matching is also offered as a part 
of matching service for personnel affairs, or individual matching service. The check 
(steps S10-S12) of starting of application to actuation authority is the same as that of 
actuation of personnel matching (he matching). Of course, authority level etc. differs. 
[0045] [Step S30]: Selection of role matching displays the screen 2-1 for role retrieval 
as shown in drawing 13 . Retrieval will be started, if an operation division, a role name, 
etc. are inputted and "retrieval 1 ' carbon button is operated. The list of roles which 
searched and hit the role information database 507 based on the argument to which 
the application server 202 of a web server 200 corresponds is displayed as shown in 
Screen 2-1 of drawing 14 . A user chooses the entry of a desired role from this list (a 
multiple selection may be made). 

[0046] [Step S31]: If a "degree" carbon button is operated on the list screen of Screen 
2-1 of drawing 14 , a corresponding argument will be sent to the application server 
202 of a web server 200, and the competency information on the selected role will be 



acquired from the requirements competency database 506 for a role, and it will be 
displayed as shown in Screen 2-2 of drawing 15 . 

[0047] [Step S32]: If required, the level of desired competency will be corrected as 
shown in Screen 2-3 of drawing 16 . 

[0048] [Step S33]: Next, choose one mode of "indispensable requirements matching", 
"expected requirements matching", and "optimal duties person matching." Moreover, 
the competency item for [ which is specified by the default ] consideration can be 
removed or added. Correction of the range of this competency can be made with the 
radio button of "CK" prepared in the competency entry ( drawing 16 ). moreover, the 
competency exceeding criteria - the minimum - how many - it specifies whether it 
treats having carried out the ****** hit. For example, when the number of the 
competency for consideration is 39, if criteria are cleared about the object 
competency item whose number is 30, it can be specified that it chooses as 
candidate personnel. If "matching" carbon button is operated after the above setup, 
the argument according to a setup will be transmitted to the application server 202 of 
a web server 200, and it will progress to steps S34, S35, and S36. The personnel who 
search the individual competency database 505 and satisfy the requirements for a 
setting are specified referring to the requirements competency database 506 for a 
role. 

[0049] [Step S34]: When indispensable requirements matching is chosen, specify the 
personnel who search the individual competency database 505 and satisfy the 
requirements for a setting in relation to indispensable requirements, referring to the 
requirements competency database 506 for a role. The number of personnel hit as 
shown in Screen 2-4 of drawing 17 is displayed. 

[0050] [Step S35]: When expected requirements matching is chosen, specify the 
personnel who search the individual competency database 505 and satisfy the 



requirements for a setting in relation to expected requirements, referring to the 
requirements competency database 506 for a role similarly. The number of personnel 
hit as shown in Screen 2-4 of drawing 17 also in this case is displayed. 
[0051] [Step S36]: When optimal duties person matching is chosen, specify the 
personnel who search the individual competency database 505 and satisfy the 
requirements for a setting in relation to the both sides of indispensable requirements 
and expected requirements, referring to the requirements competency database 506 
for a role similarly. The number of personnel hit as shown in Screen 2-4 of drawing 17 
also in this case is displayed. 

[0052] [Step S37]: The argument which corresponds if the "yes" carbon button is 
operated in Screen 2-4 of drawing 17 is transmitted to the application server 202 of a 
web server 200, the web page which displays personnel's hit list is created, and a 
letter is answered by client equipment. Consequently, Screen 2-5 shown in drawing 
18 is displayed. 

[0053] [Step S38]: If the personnel for a display are chosen using a radio button in the 
list of drawing 18 and a "result display" carbon button is operated, it is displayed as 
corresponding personnel's competency information shows Screen 2-6 of drawing 19 
with the competency information on a role, and a goodness of fit can be checked. In 
addition, in Screen 2-5 of drawing 18 , the number of the competency cleared for 
every entry of personnel is displayed, and a near goodness of fit can be grasped. 
[0054] [Step S39]: In addition, selected personnel are what kind of personnel, or the 
option which checks personnel's detailed information may be formed in the screen of 
drawing 19 by that of hips **** at the Personnel Department gate. 
[0055] In case the personnel itself determine a carrer path, a superior official decides 
upon a training plan, or the above personnel matching and role matching seek 
talented people or determine an appointment person, they serve as a very effective 



tool. 

[0056] Below, educational program selection exchange is explained with reference to 
drawing 20 . In addition, personnel or its manager performed personnel matching, 
and competency with the need that the personnel concerned reinforce to a desired 
role was specified, and required level is understood here. Although the case where 
the personnel itself choose an educational program is explained below, personnel's 
manager or a personnel person in charge etc. may carry out for personnel. 
[0057] [Step S40]: In order to choose a competency strengthening program using the 
web browser of client equipment 602, personnel access the learning resource guide 
server 300, and peruse the matric of a competency item and its level. This is offered 
as a usual web document (HTML and XML). For example, this matrix is as being 
shown in drawing 21 . Personnel specify the competency item and level which he 
needs using the matrix of this competency. 

[0058] [Step S41]: According to assignment of a competency item and level, the 
perusal demand of the web document in which the list of corresponding educational 
programs is shown is sent to the learning resource guide server 300, the target web 
document is sent to the web browser of personnel's client equipment 602, and the list 
screen of an educational program as shown in drawing 22 is displayed. 
[0059] [Step S42]: Personnel can perform the perusal demand of a web document 
which chooses a desired program from the list of educational programs, and explains 
the detail. As shown in drawing 23 , the detail of an educational program is displayed 
on the screen of the web browser personnel's client equipment 602 by this perusal 
demand. 

[0060] [Step S43]: Personnel input the contents of an application into reception and 
this for the web document of application form as carried out click actuation of the 
"application" carbon button of a screen at drawing 23 and shown in drawing 24 from 



the learning resource guide server 300. 

[0061] [Step S44]: If personnel do click actuation of the "transmitting" carbon button of 
the application form of drawing 24 , the inputted data of the contents of an application 
will be transmitted to the application server 20b through web server 20a of the 
program management organization 20. The data of the contents of an application are 
sent to the reception processing program of application server 20b by the click of a 
"transmitting" carbon button, and it is processed by the reception processing program. 
The mail in which it is shown that the reception processing program received the 
receptionist, detailed guidance, data, etc. are transmitted to the personnel concerned. 
Of course, data etc. may be sent by the help. 

[0062] Moreover, the mail in which the contents of an application are shown is sent to 
mail server 30a of the educational program information offer organization 30 by click 
actuation of an "application" carbon button. The educational program information offer 
organization 30 does script processing of the contents of e-mail by monthly, and 
generates the list of the contents of an application. 

[0063] If such an educational program selection support system is used, a fine 
educational program can be chosen based on competency. An educational program 
management organization can expect many attendance, if I have my educational 
program registered into an educational menu table. Moreover, the educational 
program information offer organization 30 performs correlation with competency and 
an educational program using the know-how about competency, and this can be 
prepared as an educational menu table (matrix of drawing 20 ), it can provide for a 
system installation organization, and a margin can be received from the educational 
program management organization 20 according to the number of participants etc. as 
the countervalue. 

[0064] Although mentioned about the example above, this invention is not limited to 



an above-mentioned example, and can be variously changed in the range which does 
not deviate from that meaning. For example, although the detail of an educational 
program shown in above-mentioned drawing 23 changes every moment, the 
information (web server 20a) of the educational program management organization 
20 is interlocked with, and you may make it change this. For example, X pointer of 
XML can be used. Moreover, although the educational program information offer 
organization 30 has prepared mail server 30a for receiving mail of the contents of an 
application, of course, it may use an external mail server that there should just be 
account of e-mail. Moreover, the contents may be made to be transmitted to an 
application not in mail but in other modes. You may make it the application processing 
program of the educational program management organization 20 send the contents 
of an application to the educational program information offer organization 30. 
[0065] 

[Effect of the Invention] As explained above, since competency is followed as a guide 
and the educational program was offered, according to this invention, an educational 
program can be offered without a mismatch. 



DESCRIPTION OF DRAWINGS 



[Brief Description of the Drawings] 

rDrawina 11 It is the block diagram of the configuration of the example of this invention 
shown as a whole. 

[Drawing 21 It is drawing showing the configuration of the 
management-of-personal-information equipment of this example. 



[Drawing 31 It is a flow chart explaining actuation of personnel matching of the 
above-mentioned example etc. 

[Drawing 41 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 51 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 61 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 71 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 81 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

fDrawing 91 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 101 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 111 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 121 It is drawing showing the halftone image of the display screen for * 
explaining actuation of drawing 3 . 

[Drawing 131 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

fDrawing 141 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

fDrawing 151 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 



[Drawing 161 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 171 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

rDrawing 181 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 191 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 3 . 

[Drawing 201 It is a flow chart explaining actuation of educational program selection 
exchange of the above-mentioned example. 

fDrawino 211 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 20 . 

[Drawing 221 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 20 . 

[Drawing 231 It is drawing showing the halftone image of the display screen for 
explaining actuation of drawing 20 . 

[Drawing 241 It is drawing showing the halftone image of the display screen for 

explaining actuation of drawing 20 . 

[Description of Notations] 

10 System Installation Organization 

20 Educational Program Management Organization 

20a Web server 

20b Application server 

30 Educational Program Information Offer Organization 
30a Mail server 
40 Internet 



100 Intranet 

200 Personnel Information Server 

201 Web Server 

202 Application Server 

300 Learning Resource Guide Server 

301 HTTPD Server 

302 Educational Menu 
400 Security Server 

500 Personnel Information Server 

501 Server 

502 Screen Creation Information Database 

503 Personnel Information Database 

504 Competency Dictionary Database 

505 Individual Competency Database 

506 Requirements Competency Database for Role 

507 Role Information Database 
601, 602, 603 Client equipment 
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